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Dear CSM Community, 
 
As we are at the end of October, let us appreciate the many activities and opportunities we have 
enjoyed in honoring and acknowledging Latinx contributions and heritage. Latinx Heritage Month spans 
mid-September to mid-October, commemorating the independence of Mexico (September 15), Chile 
(September 18), and of Central American countries—Costa Rica, El Salvador, Guatemala, Honduras, and 
Nicaragua (October 15).  
 
CSM is a Hispanic Serving Institution, and we honor our Latinx communities. Thank you to everyone who 
participated in activities, and a special thank you to the many college community members and areas 
who organized and hosted numerous events. Thank you, Margarita Baez, Mondana Bathai, Jennifer De 
La Cruz, Michael Gallien, Cathy Gastelum, Fauzi Hamadeh, LaShonda Kennedy, Joey Martinez, Dulce 
Martinez Luna, Juan Medina-Echeverria, Paola Mora Paredes, Heidi Pereira, Rudy Ramirez, Jackie 
Santizo, Aaron Schaefer, Justin Stevick, Christine Su, and Olivia Viveros; ASCSM, Puente, and Puente 
Latinx Club. 
 
2021 marked the first year of our $3 million HSI Grant. The college has implemented evidence-based 
activities and services to improve success for Hispanic and low-income students, resulting in impressive 
results. First-year results exceeded goals, with a 10% increase in course-level student success rates, a 
10% increase in retention rates, and higher completion rates of gateway math courses for Latinx and 
low-income students in STEM. 
 
We also acknowledge LGBTQ+ History Month (not to be confused with 
LGBTQ+ Pride Month in June), celebrating and teaching about lesbian, gay, 
bisexual, transgender, and queer history. Rodney Wilson, educator, 
advocate, and founder chose the month of October because schools are in 
session. And it is a way to support students and others on Coming Out Day, 
October 11. He was inspired to come out to his class while teaching about 
the Holocaust, sharing with students that his life would have been at risk during that time. Wilson’s 
vision inspires and reminds us of how important it is for all of us to stand up for one another. We are 
proud to bring to campus a new position, Pride Program Service Coordinator (The position is currently 
being advertised.)   
 



Thank you to the following people for their leadership and support of recent LGBTQ+ activities: 
Mondana Bathai, Jennifer De La Cruz, Fauzi Hamadeh, David Lau, Gil Perez, and Aaron Schaefer; 
Multicultural Center & Dream Center, Puente, and Safe Zone Alliance. 
 
Here are some additional important campus updates to inform our community collaboration:  
 

 
 
CSM Forward 2028 Webpage, Phase 2  
As CSM Forward 2028 reaches completion, Community Relations & Marketing will launch a new 
webpage in late November that provides easy access to the various sections of the plan and some 
multimedia components. The new page will make the information in CSM Forward 2028 more accessible 
and engaging as we refer to the data over the next five years to realize our institutional priorities. 
 
2022-2025 Student Equity Plan  
CSM Director of Equity, David Galvez, is the new Project Lead Contact for the Student Equity and 
Achievement Program: 2022-2025 Student Equity Plan, due November 30, 2022. The submission 
timeline will include a presentation to the Institutional Planning Committee (IPC) on November 2 to 
share key equity findings that will inform the 2022-2025 Student Equity Plan. The final report will be 
submitted via NOVA on November 30. 
 
Enrollment Sustainability and Growth Work Group 
The workgroup will have its first enrollment sustainability meeting in December. I am working with the 
three senates to confirm membership. If you are interested in serving, please contact your 
representative or me directly. Meetings will be open to all members of the campus community.  
 
Campus Climate Survey 
PRIE Dean Hilary Goodkind will share the campus climate survey results at IPC this Wednesday, 
November 2. Thank you to everyone who participated in the survey, sharing your important 
observations and opinions. Please join IPC to learn about the survey and review responses. 
 
President’s Advocacy Council 
The President’s Advocacy Council launched on October 13 with nearly thirty leaders across government, 
industry, education, and our campus. It was an exciting opportunity to explore the incredible assets of 
the council and begin to shape the priorities for the year ahead.  We are grateful to the members for 
their commitment to transforming our communities through valuable and exciting partnerships! We 
look forward to our next meeting on November 10. 
 
 

https://youtu.be/_LUyRSBDc5I


Employee Excellence 100 Webpage  
In November, a new employee spotlight webpage will be launched by Community Relations & Marketing 
in collaboration with Academic Senate President Jeramy Wallace, Classified Senate, and the President’s 
Office. This webpage will spotlight and celebrate employee achievements in their many forms: 
educational degrees or professional awards, national presentations, academic research, publications, 
fellowships, grants, leadership in organizations, and leadership or achievements in community service. 
Please send achievements to Jeramy Wallace, Fauzi Hamadeh, or David McLain. 
 
Prioritizing Health and Wellness 
We have a journey ahead of us. And I am committed to CSM being a model for how to promote health 
and wellness. CSM’s Personal Counseling & Health Center programs have done an exceptional job 
providing students inclusive, trauma-informed, student equity-minded health and personal counseling 
services. From August to October 2022, there was a seventy percent increase in individual health and 
personal counseling appointments at CSM. We will continue to learn from Emily Barrick and her team as 
we promote and support employee health and wellness.    
 
In community and achievement,  
 

 
 
Jennifer Taylor-Mendoza 
 
 

 


