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Senate Bill (SB) 
1383
Chapter 86/2020

• Expands the California Family Rights Act (CFRA) to 
allow employees to use unpaid job protected leave 
to care for a wider range of individuals. It also 
reduces the employer threshold for this leave from 
50 to 5 employees.

Effective Date: September 17, 2020



Families First 
Coronavirus Response 
Act (FFCRA)

• Requires all public 
agencies, regardless of 
size, to provide two types 
of leave: Emergency Paid 
Sick Leave (EPSL) and 
Emergency Family and 
Medical Leave Expansion 
Act (EFMLEA).

Effective Date: April 1, 2020 
through December 31, 2020



What is Emergency 
Paid Sick Leave 

(EPSL)

The Families First 
Coronavirus Response Act 

(FFCRA), provides up to 
two weeks (up to 80 hours) 

of Emergency Paid Sick 
Leave (EPSL) to all Federal 
civil service employees for 
qualifying reasons related 

to COVID-19.



Are All DoDEA Employees Eligible for EPSL? 

All DoDEA employees are eligible to use EPSL when they are unable to work, including unable to telework, when the employee: 

• Is subject to a Federal, State, or local quarantine or isolation order related to COVID-19; 

• Has been advised by a health care provider to self-quarantine related to COVID-19; or 

• Is experiencing COVID-19 symptoms and is seeking a medical diagnosis. 

• Is caring for an individual subject to a Federal, State, or local quarantine or isolation order related to COVID-19; 

• Is caring for an individual who has been advised by a health care provider to self-quarantine related to COVID-19; 

• Is caring for his or her child whose school or place of care is closed (or child care provider is unavailable) due to COVID-19  
related reasons; or 

• Is experiencing any other substantially-similar condition specified by the Department of Health and Human Services. 



Emergency Family and Medical Leave 
Expansion Act (EFMLEA)

• To qualify for the Emergency Family and Medical Leave Expansion Act, 
an employee must have worked for the employer for 30 days or longer.

• The EFMLA provides up 12 weeks of protected leave to an employee, 
who is unable to work or telework, to care for their child (under 18 years 
of age) if the child’s school or place of care is closed, or the childcare 
provider is unavailable due to a public health emergency

• The first 10 days of the leave is unpaid, but during the 10-day period, an 
employee may elect to substitute any accrued paid leave (like vacation 
or sick leave) to cover some or all of the 10-day unpaid period. After the 
10-day period, the employer generally must pay full-time employees at 
two-thirds the employee’s regular rate for the number of hours the 
employee would otherwise be normally scheduled



Assembly Bill (AB) 
685 

Chapter 84/2020

• Requires employers to provide written 
notice and instructions to employees who 
may have been exposed to COVID-19 
within one day.

Effective Date: September 17, 2020



Are we there 
yet? Short 
answer, No. 



Regression 



Regression 
Overview

• Robust planning at COVID outset provided 
resiliency

• Health & Safety Plan will remain applicable 
(No changes needed)

• Continuity of Instruction has defined courses 
and program for all Tiers and shelter-in-place 
models 

• Essential Services have been determined and 
communicated to District community 

• Regional Stay at home orders will also (most likely) 
be tiered

• Non-essential work and gatherings will be 
initially limited to curfew model 

• May be limited to align with positivity 
• Hospital capacity will influence stay at home 

stipulations 

https://www.google.com/url?sa=i&url=https%3A%2F%2Fexplorecsm.collegeofsanmateo.edu%2Fbuildings%2Fview%2F10&psig=AOvVaw3-QgpocyUWHpnxq4yKl8Ap&ust=1605908034920000&source=images&cd=vfe&ved=0CAIQjRxqFwoTCNj68ePHj-0CFQAAAAAdAAAAABAD


UNDERSTANDING TIERS

Every county in California is assigned to a tier 
based on its test positivity and adjusted case 

rate.

• At a minimum, counties must remain in a tier for 
at least 3 weeks before moving forward.

• Data is reviewed weekly and tiers are updated on 
Tuesdays

• To move forward, a county must meet the next 
tier ’s criteria for two consecutive weeks.

• If a county’s metrics worsen for two consecutive 
weeks, it wil l be assigned a more restrictive tier.

• Public health off icials are constantly monitoring 
data and can step in if necessary.



TIER 1
WIDESPREAD/PURPLE 

Purple indicates extensive spread, with more 
than seven new COVID cases per 100,000 people 
per day and more than 8% positivity. Most non-
essential business operations must remain closed.

• Closed for indoor lectures and student 
gatherings. 

• Some courses conducted in certain 
indoor settings, like labs and studio 
arts, may be open



TIER 2
SUBSTANTIAL/RED 

Red indicates substantial spread, with four to 
seven new COVID cases per 100,000 people per 
day and 5-8% positivity. Some non-essential 
businesses can operate with 25% capacity 
indoors.

• Capacity for indoor lectures and 
student gatherings must be limited to 
25% or 100 people, whichever is less

• Some courses conducted in certain 
indoor settings, like labs and studio 
arts, may be open at regular capacity

• Conduct student activities virtually 
when possible



TIER 3
MODERATE/ORANGE 

Orange indicates moderate spread, with one to 
3.9 new COVID cases per 100,000 people per day 
and 2-4.9% positivity. Some businesses can open 
with modifications and 50% indoor capacity.

• Capacity for indoor lectures and 
student gatherings must be limited to 
50% or 200 people, whichever is less

• Some courses conducted in certain 
indoor settings, like labs and studio 
arts, may be open at regular capacity

• Conduct student activities virtually 
when possible



TIER 4
MINIMAL/YELLOW 

Yellow indicates minimal spread, with less than 
one new COVID case per 100,000 people per day 
and less than 2% positivity. Most business 
operations can open with modifications.

• Capacity for indoor lectures and 
student gatherings must be limited to 
50%

• Some courses conducted in certain 
indoor settings, like labs and studio 
arts, may be open at regular capacity

• Conduct student activities virtually 
when possible



TIER 2
Restricted Operations

September 2020 – October 27 th,  2020

Return to Tier 2: 
November 16  th,  2020 - December 

• Af ter THREE weeks in Purple
Tier & meet ing Red Tier for TWO
consecut ive weeks

• Approval  required from al l
Operat ion Branches, EOC Director,
& Pol icy Group



TIER 2 – INSTRUCTIONAL CONTINUITY 
FALL 2020 

PROGRAMS STUDENT OCCUPANCY

• Biology/Bio-
Technology

• Nursing 

• Dentistry 

• Police Academy

• Fire Academy 

• EMT

• Respiratory Therapy

• Radiology 
Technology

• Medical Assisting

• Cosmetology

• Athletic Conditioning 
(Indoor at 10% -
SMAC included) 

710

351
123



Spring 2021

Est. Number of Students: 1,666 

Cañada CSM Skyline

888 
Students 538 

Students 

240 
Students 
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TIER 1
SOFT RESTART2



TIER 1 – CONTINUITY OF INSTRUCTION 

• Biology/Bio-Technology

• Nursing 

• Dentistry 

• Police Academy

• Fire Academy 

• EMT

• Respiratory Therapy

• Radiology Technology

• Medical Assisting

• No face-to-face COSMO 

• Athletic Conditioning 
• No Interior Conditioning
• No Contact Drills
• COVID Testing remains as is

PROGRAMS



Continuity of 
Instruction 

• COSMO and Athletic Conditioning indoors will cease 
in the Purple Tier 

• COSMO will return to online modality 

• Course will continue in the current modality unless 
specifically prohibited by guidance from State and 
County 

• Courses that are not able to continue in-person will 
be evaluated by

• Course 

• Amount of hours completed

• Amount of hours remaining 



Human Resources

• Essential services will continue 
to be preformed onsite when 
remote work disrupts critical 
District continuity 

• New Return to Work 
Policy/Travel being created 
now
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Business  Continuity 

• Bookstores will remain 
operational. 

• All bookstore staff will 
continue to work on District 
grounds 

• SMAC
• In a full SIP, all in person 

instruction at SMAC will 
revert to on-line

• Pools will close
• No SMAC staff

• Second Harvest
• Continue with no changes

https://www.google.com/url?sa=i&url=https%3A%2F%2Fpadailypost.com%2F2020%2F06%2F24%2F14552%2F&psig=AOvVaw3-QgpocyUWHpnxq4yKl8Ap&ust=1605908034920000&source=images&cd=vfe&ved=0CAIQjRxqFwoTCNj68ePHj-0CFQAAAAAdAAAAABAK


Public Safety/ ITS/ Facilities  

Public Safety ITS Facilities
• Public Safety Staff will remain consistent 

until further notice

• Officers will continue to conduct routine 
patrol rounds for security purposes for 
any on campus

• Access Points times will be reduced to a 
single shift during shelter-in-place:

• 6AM – 2PM or 7AM – 3PM

Concern with limiting recreation during 
shelter-in-place due to inability to secure 

campus 

• Continue to support multiple campus 
operations with distribution & recovery of 
Technology, construction & data center 
maintenance

• December we will be asking students to 
return Technology loaned out to them in 
Fall.

• As long as people are on campus, Facility 
personnel will be working

• Will address work schedule based upon 
personnel on campus and District’s 
needs 

https://www.google.com/url?sa=i&url=https%3A%2F%2Fwww.sfexaminer.com%2Fnews%2Fskyline-among-community-colleges-to-offer-four-year-degrees%2F&psig=AOvVaw05D8uFXlU0hRhNSQ-Q8z8m&ust=1605908268809000&source=images&cd=vfe&ved=0CAIQjRxqFwoTCKDv8N_Ij-0CFQAAAAAdAAAAABAJ


Continuity of 
Student Services 

• Drive-up Wi-Fi may need 
modifications to their 
schedule depending on 
Access Points 
staffing/schedules
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