Breaking Down Silos

Community Building/Connecting Through Shared Goals and Interests



What is the future of equity in our District?
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CSM CSM President Office
v To: CSM Employees

Dear CSM Campus Community,

It is with mixed emotions that | share with the CSM Campus
community that...



What do | need from this space, and what can | bring to this space
to connect with one another in ways to help us build the
community we need to better accomplish the important work that
we do?



